TOWN OF BEDFORD
DEPARTMENT OF PUBLIC WORKS

314 THE GREAT ROAD
BEDFORD, MASSACHUSETTS 01730

TEL: 781-275-7605

FAX: 781-275-9010

NOTICE
October 25, 2016

The following position is being posted in accordance with Article 29, sections 1-4 of
the Agreement between the Town of Bedford and Bedford Local 1703 State Council
93, American Federation of State, County, and Municipal Employees (AFSCME).

BEDFORD PUBLIC WORKS
MECHANIC
MECHANICAL DIVISION

A Mechanic position is available in the Bedford Public Works Mechanical Department for a

mature person to perform various mechanical duties including repairing equipment of substantial
complexity. The individual shall provide high quality work effort as necessary to complete all tasks in
both repairs and preventive maintenance. Maintaining written and/or electronic records of work
performed will be a requirement of the position. The candidate should have good mechanical skills and
demonstrated ability to plan, carry out and if necessary problem solve work assignments. This position
will work closely with the Working Foreman and Division Operations Manager.

Qualifications include a High School diploma, and a valid Massachusetts Class B Commercial

Driving License and a 2B/1C Hydraulic Hoisting License and a proven good driving record as
evidenced by a Registry of Motor Vehicles report. Further excellent attendance, ability to follow oral
and written instructions, and communication skills both internally with staff, as well as externally with
the public are important. The position includes a 5 day - 40 hour work week in addition to mandated
overtime during emergencies or special work details such as snowstorms and urgent repairs. Experience
in all mechanical areas including diesel and heavy equipment is preferred with welding experience
highly desirable.

Interested applicants shall apply no later than 4PM on Wednesday, November 9, 2016.
Applications for employment may be obtained from Francine Belmont at the Department of Public
Works, 314 The Great Road, between the hours of 8 AM and 4 PM, Monday through Friday and returned
to Sarah Buhler at Town Hall, 10 Mudge Way, between the hours of 8 AM and 4 PM.

Affirmative Action/Equal Employment Opportunity Employer
Drug screening is a condition of employment



